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Engr. Dr. Muhammad Hamza Khan is PhD in the field of Management from the University Technology Malaysia UTM QS ranking 181. 

He holds a bachelor degree in Environmental Engineering from University of Engineering and Technology Taxila Pakistan and Master’s 

degree in Management from Bahauddin Zarkiya University Pakistan. He is also a member of Pakistan Engineering Council. His research 

interest includes environmental management, sustainability issues in organizations, sustainable human resource management and 

sustainable organizational performance. He has published various publications in international Impact Factor journals indexed in web 

of science, ABDC, ABS and Scopus. He is also the reviewer of journal of cleaner production, international journal of productivity and 

performance management and cogent business and management. He is also certified in SMART PLS, AMOS, SPSS, MPLUS and R studio. 
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Year:  2018 

Award Title: Certificate of Supervision of Projects related to Environmental Engineering and Management 

Awarding Institute Name: Pakistan Engineering Council 

 

Year:  2019 

Award Title: International Doctoral Fellowship UTM Malaysia  

Awarding Institute Name: University Technology Malaysia 
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Award Title:   Partial Support for PhD Study Abroad 
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Project 

Healthcare waste is one of the prime issues that occur all around the globe, including Pakistan. The waste generated from the hospitals 

degrades the environment, spreads toxic diseases which impacts the employees as well as the hospital performance. To overcome this 

issue and to enhance hospital performance, stainability Issues in Healthcare Sector of Pakistan. Project Funded by HEC, 9000 US dollars 

won. No.HEC/HRD/IRSIP/2023/ 13161 
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